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(When Filled In)

! CAREER PREFERENCE QUTLINE

nis Outline, when completed, is a documented description of the individual's career
interests and proposed career activities together with the comments of his supervisor
and his Career Service. The original will be filed in the employee's Official Person-
nel Folder and will serve as a guide for future personnel actions affecting him. Im-
plementation of career preferences must depend upon the needs of tne Organization.

- CONSULT ATTACHED INSTRUCTION SHEET PRIOR TO COMPLETING THIS OUTLINE -

SECTE)@ aga GENERAL . .
1N ekt 2. DATE QF BIR] BREY SERVICE DESIGNATION | 4. GRAQE
Jul, 5, 19é§ 1 areer GS—§

,,,,, I L

5. ORGAN! TIONAL TITLE 6. PQSITJON ITLE '7. QCCUPAT}O CODE g. OFFIC OF ASSIGNMENT

Hone I Info Control Clerk ’ 6S=0305.1% RR}GL
SECTION 8. CAREER I[INTERESTS
9. GENERAL TYPE OF ACTIVITY

Information Control Mepistry Clerk

10. SPECIFIC TYPE OF ACTIVITY (Including assignments)
A. IMMTDIAYE (Within next ] to 2 years)

No:a complete experience and training doing information control registry work

B. LONG-RANGE (Within next 3 to § years)

Information control reglstry vork of a more classified nature with a greater degree
of responsibility

SECTION C. TRAINING

11. ORGAN ) ZATIONAL, EXTERNAL, AND ON-THE-JOB TRAINING
A. IMMEDIATE (Within next ] to 2 years)

Operations Familiarizations
Reading Techniques

\
B- LONG-RANGE (Within next 3 to 5 years)

A1) courses given by the agency helnfuvl toward developing aformentioned

12. ADDITIONAL COMMENTS

Interest in the following technical fields ar-: ai present secondary, However,
should the agency feel it expedient this could very easily hecome primary,
Basic Traiaing 3 Drafting (1) year Wilson leachere College

Basic Training: Radio TV repair, 2 yexzrs Phelps Vocational

| RECOGNIZE THAT THE, IMPLEMENTATION OF MY 13. DATE COMPLETED ‘SXT/&@TURE OF EMPLOYEE
CAREER PREFERENCES MUST DEPEND UPON THE a

NEEDS OF THE ORGANIZATION. | UNDERSTAND | T
THAT MY PERFORMANCE, CAPABILITIES AND AR
INTERESTS WILL BE GIVEN DUE CONSIDERATION.

NG ee 1030 «onpanp Career Outline (a)
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5. RELATIVE TO CAREER INTERESTS OF EMPLOYEE

as don: satisfactory work as regisiry clerk an! is devalovning wsll
along the lines of h'r nlemnelceoxeer, “ith eontiuvned onethsejob trainine and
%+ . the help of ad 'itlonal trainine courses offered by the agency, there is
avery reason o expect him to advance into these positions of additional respone
8itilitye 7 beliov: him tn bo euffieclontly adaptable for selsctive ovarsess
assiprment,
25X1A9%a
]

delves in electronice sorevhat as a hoble, owaver, if tre
asency covld mak: use of ths training be has be: in this field I am sure he
tould bz guite willing to change into & comrcra'le technical position.

16- RELATIVE TO TRAINING FOR EMPLOYEE

I will encourage this and any othar truining along these lines

~ 25X1A9a

17- TYPED OR PRINTED NAME OF SUPERVISOR

. TITLE

~ “kief, Information Control /Ch/C/RR

25 Yovemner 57

SECTION E. FOR USE OF CAREER SERVICE -
21. COMMENTS

22. TYPED OR PRINTED NAME 23. SIGNATURE

24. TITLE 25. DATE

' ‘ LEAVE BLANK
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I.

SUPERV ISORY COMMENTS ON CAREER PREFERENCE OUTLINES

SUBJECT:  (Name)

I 25X 1A02

Chairman, ORR Career Service Board

1T INDORSEMENT

[

COMMENTS BY CHIEF (Division or Staff)

M (See Section D of CPO)

SI1GNATURE

2ND {NDORSEMENT

COMMENTS BY AREA CHIEF (When applicable)
1 | CONCUR IN THE (Division) (Staff) CHIEF'S COMMENTS
[T] as THE EMPLOYEE 15 NOT PERSONALLY KNOWN TO ME. | ACCEPT COMMENTS OF (Division) (Staff) cHlEr

@ oTHER (Specify)

25X1A9a
is quite anxious to improve his earning power through any means
availadble which is related gemerally to his present Job or anmy of his capabilities.
A cayeer per se is epparently of lesser consequence than grede level at this time
and probably for some time to come. He should be encouraged in his attempts for
Job improvemont related to finsncisl improvement. Ne should be given the
Wwfwmzzmmmmmymmm

sieoXkd Aga
51

SECRET ( 20~ 40)
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